Housekeepers - Madden’s on Gull Lake, 11266 Pine Beach Peninsula, Brainerd, MN
56401; Ph: 218-855-5905; Job Location: 11266 Pine Beach Peninsula, Brainerd, MN; 22
Temporary fulltime positions (4/22/17-10/22/17); Clean hotel guest rooms. Turn down
beds. Clean hotel public areas. Clean, fold, & organize linens & towels; No exp. reqd.
Must pass pre-employment background check. Madden’s screens all seasonal
housekeeping applicants through background checks, including domestic & H-2B visa
employees. These standards are applied to all applicants regardless of their national
origin, race, or gender. All employment background checks are directed by our HR
department, which is trained to facilitate all background checks via the program Verified
Credentials; Employer will offer a min. of 35hrs per wk. Open 7 days a wk (holidays
included). Work shifts are between 7am-10pm. Shift schedule & days off vary & depend
of day of the wk. OT as needed only; On the job training: Yes; Workers will be paid no
less than $11.02 per hr; returning workers & workers w/more exp. may be paid higher
wage rates between $11.02 - $12. OT wage will depend on salary & can range between
$16.53 - $18 per hr. Paid bi-wkly. Will use single workweek as standard for computing
wages due; Housing: Optional on-site employee housing may be available. Cost of
employee housing is $4 per day & is paid via payroll deduction. A $120 house deposit is
due upfront. Deposit is refundable if housing is left clean & free of damage; The
employer will make the following deductions from the worker’s paycheck: all deductions
required by law; & on-site employee housing (if applicable); Benefits: Use of recreational
facilities & amenities at no charge; $30 employee meal card (10 meals per card); &
Employee Recognition Program (gift cards awarded for work achievements);
Transportation & subsistence to the place of employment: If the worker completes 50%
of the work contract period, the employer will arrange & pay directly for transportation &
subsistence from the place of recruitment to the place of work. Upon completion of the
work contract or where the worker is dismissed earlier, the employer will provide or pay
for worker’s reasonable costs of return transportation & subsistence back home or to the
place the worker originally departed to work, except where the worker will not return due
to subsequent employment w/another employer or where the employer has appropriately
reported a worker’s voluntary abandonment of employment. The amount of
transportation payment or reimbursement will be equal to the most economical &
reasonable common carrier for the distances involved. Daily meals will be provided at a
rate of $12.09 per day during travel to a max. of $51 per day w/receipts; Employer will
provide workers at no charge all tools, supplies, & equipment required to perform the job;
Daily Transportation: N/A; Send Resumes to Minnesota WorkForce Center Brainerd, 204
Laurel St, Ste: 21, Brainerd, MN 56401; Ph: 218-828-2450 - Reference job order
#9201354 when applying



